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We will act with decency and according to society’s expectations.
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We will build positive relationships with our local communities and with wider society.
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We will conduct fair and sound business transactions.
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We will respect the human rights and diversity of EVery individual.
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We will ensure high standards of health and safety, whilst keeping a well-ordered working environment.
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We will treat the information held by the Company appropriately.
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B EAM (#£E) 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 m
g mLES 125,205 125,993 148,820 168,209 164,397 180,522 237,910 255,934 236,355 204,714 241,896
Eaned 7o bR # 5 125,205 125,993 148,820 158,209 164,397 180,522 237,910 255,934 236,355 204,714 241,896
IRl B = 35,465 35,353 35,421 31,156 27,717 27,221 28,778 33,699 35,316 32,543 34,277
KM 40,881 40,472 45,322 49,662 56,261 49,251 52,111 55,922 55,924 45,296 51,352
7IT 42,166 45,016 62,771 71,333 73,772 69,779 63,703 64,955 61,678 44,262 56,322
th - - - - - - 20,652 23,697 22,003 29,987 33,160
B 6,690 5,150 5,305 6,055 6,645 34,269 72,665 77,759 61,433 52,624 66,783
(Sy=Vimill HONDA - - - - - - 125,858 128,525 122,905 105,355 120,244
Global Customer - - - - - - 112,052 127,409 113,450 99,359 121,651
EEAR 10,377 938 8,667 11,588 13,398 11,166 15,767 14,107 7,285 7,507 8,413
LEFE Rt A ERE] 4,432 2,529 6,827 6,379 6,809 6,315 10,351 9,885 6,902 7,378 5,429
B BALEFIRE (ROE) 9.52 5.14 12.03 9.57 9.81 9.10 13.40 11.33 - 9.42 5.85
Bl oA=L 18,182 22,907 24,314 16,324 9,295 13,303 12,792 16,276 17,368 12,469 19,273
EEEEE 9,411 11,688 12,779 12,021 13,291 14,779 18,564 18,178 17,742 15,941 16,686
HREREE 1,539 1,481 1,563 1,880 2,373 2,910 3,489 3,587 4,369 4,353 5,439
2Nk 1,060 1,247 1,372 1,497 1,559 1,622 2,060 2,695 2,053 2,284 2,935
— R o) HEAF R (F9) 142.08 81.09 218.86 204.51 218.29 202.47 331.69 155.55 ~105.95 113.14 A83.20
— MRS (A) 34.0 40.0 44.0 48.0 50.0 52.0 66.0 42.0 31.5 35.0 45.0
BoEm 23.9 68.1 20.1 23.5 22.9 25.7 20.0 27.0 - 30.9 54.1
FOETTIER 23.9 68.1 20.1 23.5 22.9 25.7 20.0 27.0 - 30.9 54.1
HAZR Ak () 1,972 2,095 2,125 2,542 2,234 2,846 3,595 1,600 834 1,889 1,512
EESFmn 1.7 1.9 2.1 1.9 2.2 1.8 1.8 2.8 3.8 1.9 3.0
HRfNEE R (PER) (15) 13.88 25.84 9.71 12.43 10.23 14.06 10.84 9.64 - 16.70 18.17
HhESEAEE (PBR) (%) 1.33 1.25 1.08 1.10 1.04 1.24 1.35 1.07 0.76 1.45 0.98
BEEFHICLSZFryyaTO—(A) 10,312 14,127 18,965 17,570 22,968 19,445 26,813 26,714 26,359 18,259 5,805
BEEHICKDFryaT7O0—(B) 16,312 ~27,752 126,288 120,295 ~10,211 ~41,236 14,336 219,847 18,673 ~12,198 ~20,131
JU—Fvya270—(A+B) ~6,000 213,625 27,323 ~2,725 12,757 221,791 12,477 6,867 7,686 6,061 ~14,326
BatmEERERY (BSEA) 46,329 52,162 61,329 72,029 66,821 71,582 83,055 91,509 71,435 85,141 100,587
BEGE (REE) 110,448 133,441 155,162 169,539 165,152 248,482 247,778 244,450 207,333 226,066 259,960
HattmBEERERD X 41.95 39.09 39.53 42.49 43.07 28.81 33.52 37.43 34.45 37.66 38.69
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| | | | | | + |
T T T T T T T 1

MNEFERERMTE I —9

B EAM (FE) 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 @

}Et%s COBHRE® 25,689 27,184 25,955 21,645 19,947 27,011 27,353 403,630%3  376,348%3 328,602%3  345,693%3

. R — - : : - - - - 1585 59+ 161+ 1a3%
BIXE(EN) (%) - - - - - - - 0.7%%3 2.0%%3 2.5% %3 2.6%%3
KiERAE (M) 82,373 90,475 89,960 94,340 91,410 98,313 102,764 1,685,470%4  1,912,981%3  1,939,067%3  1,766,488%3
KEREREM (M/E7M) - - - - - - - 6.19%4 8.09%4 9.47%4 7.30%4
REEYFRES () 1,822 1,854 1,821 1,506 1,329 1,480 1,639 111,041%4 107,967%4 105,286%4 107,095%3
U1 TILE(%) - - - - - - - 80% 80% 81% 79%
EEREHN) 10,516 11,002 12,634 13,375 12,427 15,351 16,385 16,839 16,114 15,120 15,807
BHEREE(N) 8,294 8,938 10,534 11,397 10,556 13,357 14,341 14,692 13,946 12,912 13,650
BREEEH(N) 1,108 1,138 1,179 1,178 1,195 1,220 1,234 1,219 1,221 1,237 1,227
T REEE R (B1F) 51% 5.1% 4.6% 4.7% 4.6% 4.9% 5.4% 6.1% 6.5% 6.5% 7.87%
EERIC G DLMED AN (BF) 1 2 2 2 2 2 2 3 2 2 3
BIEHCHDHDLEDEIE (B1F) 1.0% 1.9% 1.7% 1.6% 1.5% 1.4% 1.4% 2.2% 1.6% 1.4% 1.99%
BMLERICED DRRESDES 7% 6% 6% 6% 1% 16% 16% 44% 53% 47% 47%

%1 2018FE 108 1 Bt TEBEHKL 1 HRICOE2MOE G THRDEEIT>THIFET, ZLFEEOERICTTHOBTF
%2 FREMIE, FELapry

%3 70-NILF—5 (AN—F100%)

¥4 7O0—=NILF—9 (HN—%L90%)
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>
EiE S EYRR
BHTERA BHTEHA
BEDER AERASHERE 2021438318 MEFAEE 2022438318 BEDER BNERASTEE 2021438318 MEESEEE 2022438318
RENEE FEIEE
RERURE 24,143 27,554 PE——
SEMEURUFES 33.776 39,188 SLFRRORHE 17.843 18,508
BRBOES 8,309 11159 EHIBAE 38,932 42,380
S 8,077 9,308 1FERNEETFEDRBEAE 11,410 12,287
EMER OB S 21,417 26,477 Kb 3,967 3,738
;gjgﬂléﬁ 6,430 8,674 KILEFR 7,614 6,257
= 102 A N
FEEESEH 102,053 122,195 FIENDS 1,954 1,393
BE&E B55|8% 2,054 2,267
EREEEE ®"EE55|14% 23 20
BYRUEEY 47,213 51,636 NEFES HE 235 212
R E A REH R ~24,197 ~27,388 ZDfth 5,826 5,760
IEEARETER ~293 A . =
YR OEE (088 22722 23901 Egz’éﬁ““ﬁ 89,862 92,827
EHEBROERE 223,359 251,601
AN RET A 168,586 £192,256 REEAZ 27,181 41,914
WIRRRRETER ~527 A753 REHEEE 2,653 3,785
KRB RERE (MHZ8) 54,245 58,590 BT ICE3aE 6,695 6,152
} S Ll ZRETER . e Jo A
HigiEk RetaE - IRT: Mof?) BE&ESE 40,289 54,863
TE.BENUVHS (FE38) 3,726 3,594 aEasEt 130,152 147,690
tith 7,488 7,735
BRIREIE 14,065 17,912
B BETEAESE 102,249 111,699 fHEEDLD BRERASERE 2021430318 HEEAERE 2022438318
BIEEEE HIEs
DNA 694 416 -
EEEEEE 2,807 2,543 LS 5,394 5,427
VIROIT 1,318 1,428 BAXRIRE 3,093 3,126
VIO I7REIE 36 7 ElksilEs 85,992 87,724
;Qﬁﬂﬁ- . 1,659 1,130 Bk ~8 A8
RPEERESE 6.416 5,525 HETAASE 94,472 96,270
BEZ0MOEE -
‘REFMmIss 9,749 12,583 Z OO BUEFEREE
HEse 777 997 Z DBl ELEE 2,605 3,878
RS E 65 224 BEINEAEEE 211,581 215
LB ZRE 2,243 2,782 SREEHC (R D HRRE ~354 223
;ggﬁ% . 2o 42;2 ZOMOAIENEREEAE 9330 4317
BEZOMOEES 15,348 20,556 HIECHERD 10773 11,681
BEEES 124,013 137,780 HEESE 95,914 112,269
BEESE 226,066 259,960 BfEMEESst 226,066 259,960
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F—S FINSAY

EfSIRmETEE

AEfERETEE
B 20204818
£ 2021438318

BrEHA

HEEREFE
8 202164818
F 2022%3H318

NSRS EE
B 20204818
£ 2021%3H31H

BArEHM

LERBDEHEE
B 20214818
£ 2022%3R31H

Bl =) 204,714 241,896 IS RIFIZS
55 LRt 175,035 209,861 B EESHS 130 47
brllm it 29,679 32,034 BODONARER 877 _
REENU—REERS 22,171 23,621 &S E AR i 557 -
=t ik 7,507 8,413 N 45 -
BRI BRI 1,610 47
ZEHFIS 229 346 15RIIE%
SHEHE 150 194 BE&EETHE 7 17
REEL 499 1,061 EEEERIE 136 371
% LN 427 67 FigEk _ 273
ZDfth 362 362 KR EELk B 108
BENNESET 1,669 2,032 HERIIE S Et 144 770
ERNER P SARLENTR S S EE NN 671
ftE% (o) 8,744 '
ZIFIR 543 648
EABLERBRUSER 3,098 3,910
BEBEER 79 107
BAHERRE
B TE - 37 ~068 s
EANBESE 2,433 3,136
ZDfth 276 217
_ A HRA RS 13 2 ERAER (1) 7,310 5,576
ERENEHASGE 899 1,010
IEXEHKEICIRE T BLMMIER (L) A67 147
BEME 8,277 9,435
FEUBECRET 2 LHAFIR TR
7,378 5,429

FEICIRBY HZHEFEK (A)
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EfREFryya-J0-5EE

ANEERETEE
B 202064818
£ 2021438318

BfrEHA

HEEREFE
B 2021564818
F 2022%3H318

I I .
T } 4

BEERETEE
B 2020¢4818
£ 2021%3H31H

BrEHA

LEERSTFE
B 20214818
E 2022%3H31H

EREHICLZFryya-T0— BREEHICEZFryya-T70—

HEFRAEF IR IHSEHEFZAELR (L) 9,744 8,712 EREEEEDIEICKDZH 212,524 216,811
RTINS 15,941 16,686 BREEEEOFNICRIBINA 702 280
RURIRR - 108 B EEEEDREICLDZH 2321 1982
DI REHIER 278 278 WEEHESOREICESH 639 1705
fEE I £.057 N BFICLDzH AT724 21,213
BODNAFRER 1877 -

. BE0OIRICKBINA 125 496
FDEICKDIREIER (A 13 %) - 37
EYEI3 S DR () 18 13 FRUMAOREGI s o3 25 -
BS54 0EHE (A LF) 256 129 EFHEOEBZH S FRHAMADEUSICEBINA 1,176 -
REE S S OERE (1 ) 219 3 ot 12 2195
HEBHIES | HE OB (A FED) £942 A30 BREEHICKDFryra-TJ0— ~12,198 £20,131
IREHEICRDEBEDIEREE (A TR ~827 111 BIEEEICLDFryya-TJ0—
SZFENRUZIEAE 2380 2541 FEEABAE(CKDMIERER (A IR 6,397 1,632
HLFIR 543 648 REBEANICEZNA 10,039 26,107
BEEED (AFE) ~939 £.2,697 REIBAZDRFICKDZH 219,623 29,401
BRETAERSIEL (- 320 13 340 T - o
SRR E ~45 - B DTINEE 21,010 £2,936
iﬁ"é’iﬁﬁ%ﬁ#?%ﬁ?ﬁﬁ(maﬁ) 79 381 SRR A DB S (SIS o s
e LRI (2 B #0085 2294 BEOBEEOEBE DB FAHERONESCL 52 72,122 -
T IR ENEEE DIBRER (A [FIBH0) ~871 5,849
A BSOS (A ) 857 21,138 coft 329 £388
Z0ft 5,308 4,198 BEEEIC LD F Py Y- T0— 16,886 14758
e 21,034 10,658 RERUREASVICHIRE=E 2,469 2,972
ABRUEHEEDZEEE 385 535 RENUVRSRASY DIGRE (/. 3iE) 1,644 3,405
FEDZINEE 1535 1644 RENUVREERASYOHERS 23,246 24,891
EANEDILER 22,669 14,742 ERTFELOREREBCHSTEERT _ 29
RIS DSEEE 45 _ RERSFYOERE (A )
SRERC KB Fryya- 70— 18,259 5,805 RERUVREASYORRES 24,891 28,325
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ﬁ*iwg 2022F9RKEFR **ita)qkiﬂ 2022F9RKER

AEEEDRR (EI108)
SRIRGIESFENS P

= ey 2 5= A HER RS (TH) R (%)
s HEEE TGS LSS [P RS 7 °

o=

FEEHIEGRSHT 16,364 25.0

<t

19445 1R (BI%1938%4R) iEF3—R 7220

B

BHAYRY—hSAMSFERITHA S

e 11,022 16.8
- s — BEAR1ENS - e HROFEER
we Ry e e i HRAHBANA N (IR(T (BFED) 3,384 5.1 SRR
SEAMARN—L T VTR 2,603 3.9
ake 54182,72855F RIS BE6H
Jr—t— BEIAY FI—R NVT
o5 1,986 3.0
R GE) 16,4128 E2s 3A318 ‘
KIR 3 1,507 23
4 ¥ NYT #T Z2—3—0 A0V 5 .
STUMEMREM  140,000FH EEeEEREEED o oo taooma 1,460 2.2 memzh  33.20%
hRIEE:E 9308 mzmun 24.3¢
Yi—tE— ELAY NVo 1182 18 ) =%
EARATMM  65333F# e 100 e miEzas 0.,
—HYRS SRYFT7>.
LT PR AVFC EVEUZY g 169 17 mELzof  111.Ge
HE 5,100% e 1100 . suEeis s .60
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